Bringing Us Closer and Closer
ALLY-READY TRAINING PARTICIPATION TRACKER
Welcome to the PLDIC’s Ally-Ready Training Program! Thank you for the commitment you have made
toward making your workplace a more welcoming and inclusive environment for all. Regardless of whether
you decide to seek PLDIC certification as being “Ally-Ready” or not, we hope you find the program
interesting, engaging and most importantly, useful. Whether you are seeking certification or not, you may
want to use this tool to keep track of your participation in the program. For those of you who are seeking
certification, the requirements are outlined below. We look forward to recognizing your commitment to
inclusion at the final program in the Towards a Culture of Inclusion series next June.

Four Meetings with your Fellow Ally-Trainees
Meeting Dates Attended:
1.
2.
3.
4.

One of Two Bias Interruption Trainings Presented by Will Cox on
November 17 or 19
(Both of these programs are the same.)
Bias Interruption Training Date Attended:
1.

One Other Formal Training Program
(Either of Ritu Bhasin’s programs or another training program to be offered in 2021.)
Formal Training Program Attended:
1.

Two of Three Conversations on Race
(The first one, on Race in the Community, occurred on October 14. A video of the conversation is
available to view on the Members Only page of the PLDIC website. The second Conversation:
Race in the Legal Community, will take place on January 19. The final one will be in June 2021.)
Conversation on Race Dates Attended:
1.
2.

One “Lightning” Training Program
(None are currently scheduled. You are invited to suggest topics.)
Lightning Training Program Attended:
1.

One Outside Opportunity
(One opportunity has been offered thus far: the conversation with Robin DiAngelo presented by
Pittsburgh Arts & Lectures, which you may request access to).
Outside Opportunity Attended:
1.

Participation in the planning or presentation of the final Conversation on
Race in June 2021.
Please detail your involvement in this event here:

